[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

Military Caring Sciences

Original Article

Volume 6, Issue 4, Winter 2020 (Serial Number: 22)

Related Factors to Job Satisfaction in Selected Military
Hospital Personnel: A Descriptive Cross-Sectional Study

Nehrir. B*
Khamseh. F2
*Moradian. ST3

1- Ph.D. Nursing (Medical
— Surgical Management),
Assistant Professor, Medical
Surgical Department, Health
Management Research
Center, Bagqiyatallah University
of Medical Sciences, Tehran,
Iran.

2- MSc (Psychiatric Nursing

Education), Instructor,

Mental Nursing Department,

Behavioral Sciences Research

Center, Bagqiyatallah University

of medical sciences, Tehran,

Iran.

(*Corresponding Author)

Ph.D. Nursing, (Medical

— Surgical Management),

Associate Professor, Medical

Surgical Department,

Atherosclerosis research

center, Baqiyatallah University

of Medical Science, Tehran,

Iran.

Email: seyedtayebmoradian@

gmail.com

w
T

Abstract

Introduction: Job satisfaction is considered to understand the workforce in any
organization in a good way. The concept of job satisfaction in the human resources
development of military organizations is discussed. This provides to reach important

business values and organizational effectiveness.

Objective: The purpose of this study was to determine the job satisfaction in selected
military hospital personnel.

Material and Methods: This was a descriptive cross-sectional study. The study
population consisted of personnel who work in selected military hospitals with
a sample size of 186 individuals, according to entrance criteria and convenience
sampling. Data were collected using a valid and reliable questionnaire of job
satisfaction. Sampling was done from January 2018 to September 2018. The results
were analyzed by SPSS 16.

Results: The mean age and work experience of the subjects were 31.58 (6.61) and
7.38 (5.92) years, respectively. Job satisfaction in 90.3% of subjects was medium
and the highest satisfaction was related to the satisfaction of the manager (67.2%).
There was a significant relationship between job satisfaction and gender in Fisher’s
exact test (P=0.006) and the residential status in the chi-square test (P<0.05).

Discussion and Conclusion: The results showed that it is necessary for managers to
continuously evaluate the job satisfaction of employees. Interference of nursing care
and services with occupational conflicts and military constraints may be the causes

of the decline in job satisfaction of nurses working in military hospitals.

Keywords: Cross-Sectional Study, Job Satisfaction, Military Hospital.

Nehrir B, Khamseh F, Moradian ST. Factors Related to Job Satisfaction of Selected Military Hospital Personnel: A Descriptive Cross-Sectional
Study. Military Caring Sciences. 2020; 6 (4). 287-294.

Submission: 30/9/2019

Accepted: 26/10/2019

Published: 27/2/2020

287


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

(i 953 4l

1l i (Ui ot o 3t s il S0 0 Jolge om 3
oxbiio — sno i asdlan

TOUsl e b s Jaes JL 3 5 s Jsn

oS>

Culd) porhe 3gd oo a3 S S0 50 (Jad Culs) (Dbl Slejle 12 10 )15 (9w e S50 4 (alis (sl eadio
5 S e o)l 4 (e E9d9e (nl Sl 2ikae (allss slaglejle Gl glie ( Saill sl o (Jrs
S oo wol B ) Slole (L2505

8 pdy bl el covine slabiew Lo Jow  dad cols s Bual asdlas ol idus

ol e lapliv )l jo Jels (LS gl analar 0y (orhaie — ciogs g9 5l adlllae (ulila g g 9lge
Log loools (5)5laez ol (asuie diedin Ojso 4 Giegh )0 3955 Sl jkae ell p 485 VAP diged o> Ly
L V7 a5 SPSS l8le 5 b gulis (285 plonl 2808y ©jg0 (it 2uls) Ghrog (alh L g1y, aslices
28,5 )8 Sl g 3 3,50 P00 (5 lobine elans

s ol 0g Jlo VYA (B1AY) 5 ¥VIOA (B £1) casi 5 45 g sloanly (6,15 il g i el ipazdly
O 092 2o, (PVIT) Jotws 5l ol bgyyo Culs) Glie (niiian 5 lawgle (gl sloosly 5l as o 44 /Y
LLs )l (<12 0) 95 615 305 b (95ume J3to Cumdg 9 (P21 +7) pind (335 (903l b Sz 5 Jad culs,
il 0929 (5 lolxe

S Saldy ey d peis j5b a4 e Cel 03V a5 ws o (i sl s 4y gl g Az 9 Sy

2ol ool sl la jo Jels oflin  Jas cols, cal

orbaie — siog anlllas o it culs o allss Gl Lo 1gonlS Slals

IPAA/V/A ndl)s o)
[Nl V V7 V4 R A N B
IWAAZVP/A Ll ayls

ol Sz Jane So a8 cnl 5l by YL 795
S el o595 5 0l Coenl Sllaglesle 5o (Slusl 59
055 L8 azgi 0y50 Wb plole 2 0 4 et Jles
900 O, 5 a8 el (T QLSS s cols) 5 sosris
Sla @ Slojle 18 (sla e 0 et Sl g (S5 5l <ols,
@5 g sl ) S cjael S (YD) e

PAE—PAA Slrdo B PP Juwlwo ojloss M |P9A Gliwo; B 1° o o B pudud Jw B olds L8l 0 pgle olzo

doddo
Pl sl (g 250 (podas loygiS plas o Ly s
Tobhe Pl 5l (oo oo feSis ol 1) (stilage
Gt Cols) pac b 0g b wsliw s Do g pas o
odlye CohS RalS a4 e Wl se el Gl el ]l 5y
Sy 0gmeS (V) 098 LIS 5l e g )l G S

Il 0yt () ) s Sy ke oSS codas g s ik 55 po iz = (15 055 ¢ lolind oz = LIS g ) 6yl g st (5]2Ss )
Ol (@) s (S psle oSLils o618 pole Sliidoni 35 50 ol (53 bm 05,5 o0 (5 km  Blg) 3el) 9 el IS Y
(Joime 00in g5 ol ml eyl o5 (@) - Ay Sy pole olKisls g ISCulg 3T Bladod 35 10 ( >y = (A310 09,5 Letiils (> = (U3 (iiee) 55l yy paass glSs Y

seyedtayebmoradian@gmail.com : g xSl )01


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

YAQ

UlySe g ju =0 Joi

52hio — 580097 dRllho S, 1ol o Slagliw jloy Jiuw gy Gld Cold) b b o Jolge Gy g

aS wsls lid Gl p VEF (69, p dueg)| (S pole olKisls
Ot e (22 953 Jad Sl Ll 5l as s FOIY
(el wgolasdl Jalse & bgpo i 4 (Blo)b ol
5 (Asegid) Kl (V) 05 6,15 Lyl g elaist ¢ 20 o
b ols p Ste Jelge plpie v laddllas o Gl Sen
ez oLt (Turn Over) e oo > oaisS ‘5.:95.“.“.: P
90,5 Jowe oluls a5 sls Lis (South Ethiopia) o 9.1
Sawd 5y Jid S 5 el g oo Lo g sl 2 0 30
J nl bogdioe JI bz 5l o do b by (28,
Sy L ablS &8ly Slasl s ceslio slags 3l yinl bl Gl e
5 Ot 0325l Gl carge I Jore slo oo 51 (55,
ST oS5 it oo ,b wis,s bl Lid cols, olis)|
Coles 5o g ol &l Sleas cuaS ol ol coge Sheyo
larulss 5 Clla 4 azg g ol walss ol (ulo )l
@ axg bL.(VY) Cunl Codls g Cudloge 4 axgs &8lg yo L]
00l hod e £9090 S 4 Ol (Jad Culs; oSl
33 53,08 Jlow g ciiligs slacadl e aill o gob; b ol
V] 5 8 aabn T b e )i s gollss sl ylins Lo
g it JUED! 5 55 5 S 90l 2ol JI> 0 has slog s
0yl 51,5 JEL ey (SIS i slapml
Sl o ;3 Ol )by (dad ol a5 conljls oS oy oo
Sz 005 )18 2bil 9)9e Sloy calie ablise )5 (ool
5 ol el ol lo jo hlwn b cols; falél
Ohlem cols ) culed o g 05d oo Sloyo Dlons b S Loy |
s B b asllae () i o 05eas Sloyo Sleas 11,
et slagtu e 5o Jels (Slojs (LSS (Jad cols,
Cald) Gl golerinn yb @)l Tk Lo o Jelse 5 oollas

28 pdy plowl Jrd

o095 9 9lge
aalllas 3,90 dxslr 39 (ahaile —(hnogi g5l anlllae ()l
Ol sy (ool i (b Lo s yo Jelts e jo (LS8
G S Bgad ol Sl sl a5 ppds a0 s Lo
(Robertv. krejcie & Daryle cw> S 5 55590 Jga> (wlaol 5

03ged Jorive 395 ], ()l pae g (s o o (525 0038 (slaigS
s cols, (Y) cwl das cols, e 6 5S03lasl el
Solibs sy Sl il ol ol s Logaia
oy 52 5 Sgusme ddad mlio a5 Ll Il Cuodls o8l o
S35 4 35 Ol G5 g Lol 4z 5] cazia Y
Cola, (V) o)l sgzg Lol ol a8, e (BB as,e ool
adlas 5y50 Lo )b oy 4 VAV ans 3l as el glojle Jad
1345 el gl prdlie o 00 1S 5] S sl a3E S I3
B mip 09 (e —(Slojle (culidily, Sliniod ai
el o a3l piST i gl §f iy o5 oo g 4258
il alie 55550 Al 31 Sy olalit 5 38 o
5 90 Gl sl o e lasie bl g ke il
(s> gl T30 s bigy o i ol el ol oIS
Olesbe 5,15 Jome 390 po (od Sl Watil g oo slacl Ly Ll

() el
bl lsie b (S - oy aslllas )5 () S 5 5,50
Ol jbo 59 )0 Jeld ol jliw n (Slosle w5 (il culs,
e 95 5l 55 45" A8l s s eyl ol collis
LS Sl czrge o5 else 5 59 5y S e
oo QLS Sloslo s 5 (ot cold;  wlsgioe 98 o
Jrd w08 Gible muly plaie 4 Jis culs) (V) wik
O 50 )15 aalsl g yaile duad o8 aSnl o dgd co hy y25 P
laulide (n e 3l (o (b Zals; (Vo -A) 3l ) 48 >
Jba g b QLS g0, U cl (a5 i pinse
(F) 2i3u dgnte Sl polie (675 pikinne o5 093 ad
Ol 4 O] G 5 0392 (2055 sl (i ften 5| Gimas
ol I BB e glojle ceodlw o jo Lol slaalse
N > (8l 590 0 (R ) (oot (ale porio
O S g (S5 5l Sold) (85 9 (S 5d ol Slojl
a el (T ogzg pas g oog (L waz lac s (ojel
olaiel was 56l b il (pis sl 052
99290 (1) 99300 Glojlos o QLS (5095 (Sl
Foe daloe g (it Cold) (o) Olgre b (c2og5 5o ol e

@ atuly Sleys 5 B3eel SThe jo Jels hliny po o 5


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

PP Qoo o)lods B 1A gliso] B Fojlods B mind Juw

Ul 2l olawl (59802 iyl (5 liw 3z 655501 odzo B Solls Bl yo Pgle

Slaxly 51 a8 cols, (ze) ) ey (Shj ple olSiils
g Slanl g jilgh 3,50 40 Likgh slasly g ey

el S alil s,

adly
PYIY oo slaaxly 5l a5 w5 aseive @l (o) 5o
S ze S8 o, YYIV (oo ol 3l oo ys YOI (Eige duo o
VAIY et 0l s S8 Joro duo,0 PFIV caillas  ailo 4
Qo yo YR SeSs Condg walye sl eols, PRERRWIR
Qo0 YYIF (ol S ODleass sl)ls as jo VY (g el
Ao, YYIV Glw oy T cpwlis )5 ale g Slo,lS
(sols;1y8 0o o0 OY/A (b, aadie s B oo 8L 50 e
S yrie plu solasiul Coxsy (Blo 5 (com)y S )0 FYIY
() Jgoz) cewloass (o155 Y 0 )lads Jguz jo alid Corex
CeiS Gk sleasly )5 able 5 e Sk
Slime Slold mies 05 Jlo VIVAZOAY o YV/OALES/SN
odds pasedeo ¥oojlad Jgaz 50 ol laahs> 5 (Jid cols,
3o, VY 0l o blooul Jgus 5l aS 458 len o]
Ol (e g ity Jhwgte uld) agh slassls

;EL.».\))).) ..)5..» (M).)?V/Y) Jgﬁ.m.n)‘ wLo)d.v.loyfo wLa)

Sl o (SElud Caxex RS ki Slglyd @595 -) Jgu

oM BuSS
(w2,9) Syl o g e

DA (FVIY) o
INSCURYAD! \
OY (YAID) Y 253, olaws
YA (A1Y) Y

\ (- 10) i s ¥
Y (FEN) sy

\Y (#10) Sl e
YY (\#IY) Lle

7 (YY) S g Slosle Sy
VYY) Jes U1

VE(UA) bl sl

\'Y (ANY) S99l

aS 0 el L85 V) a8 FY e dssl> o> L W Morgan)
Ve dragew 59 Ol o o )0 VO dpagen Sl o
Prlasl digad pox> Qo 10 Vo dag daw by lows 4 g duo o
Al plel AY e 0l B A7 ole (g0 5l (6 S aigad Ll ools
D)3 A SR ) 39,9 bl ulul p ook slaasls
A 0l8l bl Ohgo 50 (w0 attie Bas p s
3oy 5l andlas slosl s lalBT ol dalllas jo o5 10
5l al ools 1B ol Ll o iagh (sladalitus o
olass 4 6)9Téo? ol lam an G Dde S
&olel sl l581s 5 5l oolaul b g o sails ,55L aslicw p YAS
5955 Gl )lre 28,5 1,8 Jodoxi 5 4 j2x5 5550 17 4 SPSS
Do 4y oallai i bw Lo )0 )15 adle Jol (gl &
S, OMeass Blas ( JLu DO B YO g 059050 ¢ Jlo S
@ basbidn y oSS 50 pali ol g 5l zeys Sl
PSSt S TN NS RN TV BN VR RC A
5 sl Comex Sledol 03 ol gt ol Ho Sledlbl
(Job Descriptive Index-JDI) s cols ) vy dolidw
VAA Lo 5o o), o (Smith) Coes! lawgs ulidie opl .09
Slael Glls g oass il (o HeS S deliiow ol asle
Iy y5 adlie iy a5 039 JI5w #O sl)lo 5 el p3¥ oLL
e Jotmo b Sowp o (2)Le YY) IS Conle taomin oo
Lo, sl B ((o)le V) L) b bLs )l (e,le V)
OV (e B) i sblso 5 3o 5 (Syke V) i ol
plyogs culs, pac b cols, ol daslllas jo Sauses i
2 ke U (o2LU sl sl a5 ey &S el ol
5 /2% g lax asdlle ;o dsliiiw y cpl LU sl oo ylis
9105 056 eime (2lgy Ry bl 2ly) e aslllae s
(Test re Test) (505050 - yg051 gy 5l ooliiwl b SbLL oyl5me
dolidin s 5l ool s a5 s .(VF V) 0l acls +/AF
&olel slayge;T b laosls .o 5,09 V& asens SPSS 330e 5 5o
Jelos 990 P<e /0 (g )lobine mhaw yo (bluiul 5 chnogs
5 Shdl lagiyl 5l il jslaie 4 Simgh w85 )8
A DI OIS cule, a pilo 1) 095 (g (SN Jgol
M a5 IR.Bmsu.Rec. A ¥A£. 1 FQ o lois a0 51 oS

Y4


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

Y49

UlySe g ju =0 Joi

=hio —Gauogi oellho Sy i 5olhs Ao oyl logy Juw sy i Cubd b baijo Jolge oy

SBg3 saslg o 53 oo rabus g (Jid Cals ol Sll S @598 -F Jgu

objeuls, bowgio cyls, s ls, s
(x2,9) Slgl,3 (x03) gl 5 (w0,9) Slgl,3 )

() f VED (YA) VO (AY) Jis Sloogas

GVIY) VYO OA (¥VIY) Y (+10) Joies 5l cals,
(Y4) of AF (FSIY) YA (Y+/%) e 5l culs,
(Of) Y8 AF (B-/0) 0O (YA/) e sl )

(YO/IY) TV Y (BN YY (\Y/T) Llse 5 o8>
(/%) A VEA (A-)Y) Ve (O/F) ol IS 603

Jre &8 ol izmen oty 658 Jad culs) (L;
sl G able (g iy e culs )y waily  She S
b (T35 e g Sl polasinl Condy slo e
Ll sosenlo, b glojle Jas g aulyo e cdlass

Cld d9>g (5 lole
Ol Lo s SESE5 &y Culd) JS 0505 Sk O 05las Jgo
oLis (One Way ANOVA) 45 b G uils )l 50T ol .l
G lolize Dglas p b oyl Lo ds o Culs ) )l aS c0ls
aS ol oylis (Tukey) S¢ cmbani (g0l (P=2/+18) o)l

99 Sl jlos 5o ol (e (o9 SYL 4y bgs o iglas (]

(2o 0 YA/P) ol ol )l ay bogy po Slgl 3 oy yiiion o5 ol
Sleogas 4 by e Slsl 3 on i bugie Cols) ) o
boye Slslp n S ol cals, s, 5o 5 (ao 0 YA) ol
O &Sl ] Silo bt 09 (o0 V) ad el
J59z) 0,15 9929 (g lobime bl )l g oz b ol culs,
bli)l (G55 Jrke Cumdg g (b Sl o eizmen (¥

A Cod oy a5 555k a4 (T Jgaz) 0)ls 0925 (5 lolne

Jouz phegh laasly (Jid Cols) g o om bLSHI-T Joux

_ _ i
bl 39051
Ll S5 g aw b les 4 s ’ °.m S e Cige old) oo
TR L I
Sl Slal 2
Slos® 35 30 duw i 50 ik Cald) ol Slglyd @395 - O Jgu oS culs,
— . A (FIYY) Y (VA '
ol ls 3IUT g0 b colsy ¢l (ao,3) Slsl B
b oSy o) gy O - 4/ Legin ool
ad ) 3 B y= e el
< 05 (F-IYY) WY (5-/0F) T
(OV\/-B) FAINY Sy ol Lons P=-/. .5 (0oys) S8
P=-/-\f
AAY) OF/) ) 5 ol Lo sl culs
F=\/YY) o DY) YN o
(UYF) FRFY e s Lo (222) Sl
o9 Gualy (Jid cols )y g (FgSme Curdg o bLIHI-F Jgu
_ _ ol ol
RTYS] : : : . ‘
- objeula, Luwgio cols, oS <ols, S P Caxidg
(99 S5 o9o3)) . . )
(oy0) gl 8 (2w0,0) Slol 8 (2w09) ol 8
Y (\V/FY) AY (Y +/AY) c () e
V(- 10Y) S (FY/FY) b (YIV) &l
x'=4/0
c () Yo (O8IYY) ¥ (V/5Y) N
P=-/-YY
¥ (VEY) YV (VYD) Y (VA s
Y (YIYA) VEA (A-/AY) Ve (OFY) Js



http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

PP Jauduo o lois ® 1A Glivuo) B € o loss M s Jlw

Ul 2l olawl (59802 iyl (5 liw 3z 655501 odzo B Solls Bl yo Pgle

g LogS dnlllan .(VV) 05,5 jlow Josl Lyl )l (60900 4 yonie
Gieald) Vb o e 5 6B Lo Jelge o o ol S
pde CoMo g (Kiwls” 4 bgsye cuilag 039> LSS
Bl e ay g ytss (e’ 4y bgspe leys 039 50 57
Cblag e QLSS g9 8 Jalge o )3 09 il ooy o
Oleyd iy (LS, 5 €053 (5,5 &)le g Ll s
ol i )5 plxl gl p 095 b e Gl
o L3 agm 5 5leys i HUSIS paizean oxzals |
() azsls 1y ol i €olojle 10 55 0 LSS
Sy e Jole V0 093 gl )3 s 5 (Lorber) o)
Lails, ol axtuls oo 5o (it Culd) » LS, 5 ol e
UGl eslay )| gl o yd caBgn s CS oy IS oo jo g5
sl Iylyd (GUSI lpae Bigdd degere gl
Pzl 5 golil glad > slo iy 5 sl Colstae S
Ohes 5 Ggmge (hogR 3 (VA) wio)S7 83 )15 L s e
w2l 2 5 conlin 370t 9 Foi> Jolo 93 axlllas 3,50 (SIS
Ao Falage Jelse riceal b sz ) (il bl og:
Ol adly frizmen o,S S5 ad cold, 5 0 Shee
S g e 5550 55 45 Cadgians Lpolul ale g5 a5 ol
(F) wog o Sas 5o (05Kl Jelse (il bosjo
o eoled plodl wl 3l ay olgs o)l ol 31 ols al)
o oSy dialyd po o8l Bl SG L0 5 e g (295
i Cold; sl orlie jl fan &5 e ola g

S e el b LS LS
o 03y oS lesle 4o C)—‘ Coedl g (Sluil aylo s
1, 555UsT Sleladl baploles o bl by i oy lgSis
LS i cols) el Sleladl o 51 (S a8 b e
oo G (Slojles (550 4 9 Sendidge jo L2, LSl
Sl il slacadle slaglejle (nlply S oo
Sl gl s sl o5T LSS Lis cyls, Coonl
sl 5 o3l il docaslow o iy )0 05505 5 22,
2y b ol Jelin )0 0 oo Wl ) gote 285 (lojle
Lulps 5 )5 o ullsd oslad > ooy slacy jpele &

plnil glogys azmgi sy s ol 4y canl a3¥ IS Laome

G S Aol g Sy

2 i cals; daplesle )3 595l Sbigy 5 (1B, sLas ,o
55l Ll i iy 21 30 &5 ol g ey 5
@ S g 0L ¢ Jad Culs) @b jlaS e ol Jid 5
Baaly ol adlas (VO ) 05,5 oo Jhite ju assl> g ail>
ks ol Gl ol sk @15 1L a1 alse
i gl ols i dalllas gl a5 655 les 28,5 plov
axdllas b Lo asllas ol 0g Jawgio a0 iogh slaasly
(V) 5K g (Hamlan) :Dlels (V7)o Son 5 00l; pas
e (VA) oy5e 5 (lorber) 6l 5 () ol Sed 5 LosS
(F) Ohlon 5 s9wge V) OLlSon 5 (culie (tog3 50 09
O 5 YL (OF) (a5 (alo) (V) o, en g 2 2
A )5 e il p cols, (V) e 9 (35, «(Y )
S| e 5 0 ge dnlllae o pilo axlllne mls Y5,
Aogr o2l ol b

O e il Sold,y bl e iy e 5 pole addllas o
@ b yo (Sliwjlow degame ds 12 53 (6 )by Jr py Sul2,
Sleogar | cols) gladlas g 05 Joius 5l Culd; alas
sl 5l cals) dbilie 5 Gsi 5l cols) s 5l cols) (ot
Oliee PV 55 o) 5 (owlie anlllae )3 09 Lawgio i
5§98 4 bgrye Glime (258 g Cewpp 0 Lo ol
a5 ol Lt ol Ses ¢ (Fleury) s b axllae (1) o5 Lo
Sr9re b Zals; 6ln B Joe yo ool Lulyd olxl
@SS 6, slep sl b ohlSes 5 Gl 5 ol
S e e Sy Sy sl S g lS
S el )| a4y SeS' g dnngi ) czge Gl e (rizren
S5 ) Ken g (Khunou) 5oz g ;0 (YY) gl oo
oMo g Gl yow 8 Janore sl Loyl bl 5 350
a s o @l ol pl po 5 Jad cals) palS s
@ S Sl 5 615 Codgine (65,1055 (il slacd iy
alllne ) (A) 02 oyl i ol LT3l cgo b,
co> ) er Lo (slad > Laly; e 5 Dels

Blg5 g0 g0y jlow (Jad ol ol e Jliw 5 Sy

yay


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

yay

UlySe g ju =0 Joi

52hio — 580097 dRllho S, 1ol o Slagliw jloy Jiuw gy Gld Cold) b b o Jolge Gy g

3,5 plol o8l codlad aey 4 bogs o

S8 g SiS
S g Sl p easiils Stie (Jbo colex b gy
el ot bl () ) ks Sy pole olKails o s
A (5 ki o5 adS Sl asls o oY 095 o allae B oy g
i3l Sy (58l (e (BT 5 ol site i lace
S ledelitiny spsleez 5 i 50 &5 bys b Sy

aisled oo pady il 1) o) Ken

8L ol

Sl g2 allie Baiin g o (28l oLy 4isS e

References

1-  Mostaface F, Roshan R. The Relationship between Personality
Characteristics and Job Satisfaction among the Police Officers of
Tehran Railway. J Police Knowledge. 2010;11(4):183-206.

2- Bagheri S, Kousha A, Janati A. Factors affecting nurses’ job
satisfaction: a systematic survey. Hakim Health Sys Res.
2012;15(2):130-9.

3-  Gholami Phesharaki M, Talebian D, Aghamiri Z, Mohammadian
M. Reliability and Validity Assessment of Najmejia Job
Satisfaction Questionnaire. JAMS. 2011;14(5):63-9.

4- Mousavi S, Movahedirad S. The study of job satisfaction
among nurses in Tehran military hospitals in 2014. NPWIM.
2015;2(5):183-9.

5-  MousaviTabar Y, Rahmani R, Sirati Nir M, Abaszadeh Z. Influence
factors in job satisfaction of nurses in the selected military and
civil hospital in Tehran. NPWJM. 2013;2(17):34-9.

6- ljadi Maghsoodi A, Azizi-ari I, Barzegar-Kasani Z, Azad M,
Zavadskas E, Antucheviciene J. Evaluation of the Influencing
Factors on Job Satisfaction Based on Combination of PLS-SEM
and F-MULTIMOORA Approach. Symmetry. 2018;11(1). DOIL:
10.3390/sym11010024

7-  Nehrir B, Ebadi A, Sh T, AA K, Honarvar H. Relationship of job
satisfaction and organizational commitment in hospital nurses. J
Mil Med. 2010;12(1):23-6.

8-  Khunou SH, Davhana-Maselesele M. Level of job satisfaction
amongst nurses in the North-West Province, South Africa: Post
occupational specific dispensation. Curationis. 2016;39(1):1438.
DOI: 10.4102/curationis.v39i1.1438 PMID: 26974827

9- Kousha ASB, Janati A, Farahbakhsh M. Comparative study of job
satisfaction among health. J Mil Med. 2012;14(2):105-12.

10- Clarke SP. Job satisfaction survey report. Nursing. 2007;37(12

Sl S o b Gy glcddln g olas 3l Sk
ols, cal LYo 5l wilgs oo sollas slacuogase 9 Jad

sl ollas sl ybiw Lo jo Jelo ol)liw o
O Yk S pe dus okl Lo Jdo & gy axel>
PO JS - P TRPNN- S0 s pae Jds a4 6 S Ages aizl,8
ol 3l o ol s &1l 51 g loogs Jleizl 5 i slaasly
ool e 309y ol slacgagass jlleacliii  JoST )0
S sldigai b Slalllas oo T 5o o led oo dloin iz
lp S Sllllas (izmen 5 Segiie (iagh slalaze ;0
i culi) p R Jalse L bLS)| s slaoS 2l sl

Pt.1):43-7.  DOI:  10.1097/01. NURSE.0000302553.09732.2¢
PMID: 18090633

11- Movahhed M, Moghaddam Y. Survey of Job Satisfaction and the
Factors Affecting it, with Employed Nurses in the Educational
and Curative Centers of Uromieh University of Medical Sciences,
1380. J Urmia Nurs Midwifery Fac. 2004;2(2):16-20.

12- Asegid A, Belachew T, Yimam E. Factors Influencing Job
Satisfaction and Anticipated Turnover among Nurses in Sidama
Zone Public Health Facilities, South Ethiopia. Nurs Res Pract.
2014;2014:909768. DOI: 10.1155/2014/909768 PMID: 24707397

13- Smith P, Kendall M, Hulin C. The measurement of satisfaction in
work and retirement: A strategy for the study of attitudes. 1969.
Chicago, Ill. Rand McNally oxford england; 1969.

14- Rezaei H, Bahmanbijari B, Beigzadeh A, Askari S, Khadir E. Job
satisfaction and organizational commitment of nurses in teaching
hospitals affiliated to Kerman University of Medical Sciences.
IJME. 2017;17:245-50.

15- Bahadori M, Babaei M, Mehrabian F. Prioritization of factors
influencing job motivation in employees of a military center using
analytical hierarchy process (AHP). J Mil Med. 2013;14(4):237-
44.

16- Adib-Hajbaghery M, Gadirzadeh Z, Abadi M, Arabi M. Job stress,
job satisfaction, and related factors in a sample of Iranian nurses.
Nursing and Midwifery Studies. 2017;6(3). DOIL: 10.4103/nms.
nms_26_17

17- Hamlan N. The

Collaboration, Job Satisfaction, and Patient Safety Climate for

Relationship Between Inter-Professional

Nurses in a Tertiary-Level Acute Care Hospital. The University of
Western Ontario. 2015.
18- Lorber M, Skela Savic B. Job satisfaction of nurses and identifying


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html

[ Downloaded from mcs.gjaums.ac.ir on 2025-07-31 ]

[ DOI: 10.29252/mcs.6.4.4 ]

PP Qoo o)lods B 1A gliso] B Fojlods B mind Juw

Ul 2l olawl (59802 iyl (5 liw 3z 655501 odzo B Solls Bl yo Pgle

19-

20-

factors of job satisfaction in Slovenian Hospitals. Croat Med J.
2012;53(3):263-70. DOI:  10.3325/cmj.2012.53.263 PMID:
22661140

Abbasi A, Bahreini M, Yazdankhah Fard MR, Mirzaei K. Compare
Clinical Competence and Job Satisfaction Among Nurses Working
in Both University and Non-University Hospital in Bushehr 2015.
Iranian South Medl J. 2017;20(1):77-89. DOI: 10.18869/acadpub.
ismj.20.1.77

Salar AR, Zare S. Job Burnout Rate among Zahedan University of
Medical Sciences Staff. Biology and Medicine. 2016;8(5). DOI:
10.4172/0974-8369.1000309

21-

22-

Rezghih Shirsavar H, Mousavi M. The Relationship between Job
Satisfaction and Behavior of Employees Employed in the Medical
Unit Islamic Azad University of Tehran. Healthcare Management
J.2014;3:19-27.

Fleury MJ, Grenier G, Bamvita JM. Job satisfaction among
mental healthcare professionals: The respective contributions
of professional characteristics, team attributes, team
processes, and team emergent states. SAGE Open Med.
2017;5:2050312117745222. DOI: 10.1177/2050312117745222

PMID: 29276591

Yaf


http://dx.doi.org/10.29252/mcs.6.4.4
http://mcs.ajaums.ac.ir/article-1-332-fa.html
http://www.tcpdf.org

