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Abstract

Introduction: The current idea of management and leadership considers using new
skills and models as necessary to respond to the complexities of the quantum age.

Today, quantum theory is used in leadership and management, too.

Objective: The present study aimed to investigate causal model of quantum
leadership relationships and quality of work-life mediated by professional ethics in
military health (a case study of AJA University of Medical Sciences).

Material and Methods: The research method is descriptive-correlational (using
structural equation technique). The statistical population included all the faculty
members of AJA University of Medical Sciences (n= 200) Based on the Morgan
Table, they included 123. Data collection tools were standardized questionnaires of
quantum leadership, quality of life, and work ethic. Instrument validity was verified
using content validity, face validity (qualitative method) and convergent validity
(Fornell Larker test). Instrument reliability was measured through the internal
consistency methodby calculating the Cronbach’s alpha coefficient and combined
reliability coefficients. The structural equation model, SPSS 24 and LISREL 8 were
used to analyze the data.

Results: The results showed thesignificance of the direct effect of quantum
leadership on quality of work-life (0.22), and professional ethics (0.87), direct effect
of professional ethics on work-life (0.77) and the significance of theindirect effect
of quantum leadership on quality of work-life mediated by professional ethics (0.73)

Discussion and Conclusion: Results show that quantum leadership can increase
prfessionalisim in faculty members and provide the basis for quality of work in AJA

University of Medical Sciences.

Keywords: Professional Ethics, Quantum Leadership, Quality of work

Ahmadiyan Z, Zareiyan A, Azizi M, Jahandari P, Zargae Balaey Jame S, Ganjizadeh H R. Causal Model of Quantum Leadership Relationships
and Quality of Work Life Mediated by Professional Ethics in Military Health (Case Study of Aja University of Medical Sciences). Military Caring

Sciences. 2021; 8 (3). 241-253.
Submission: 17/7/2021

Accepted: 9/10/2021

Published: 9/1/2022

241



Y. 33,3 adlEs

39 818035 AW 5 Rl b (535 FW ) el 9 0 ghleT Sy Wilgy o 595!
(LT S pols oliits andliae 0 yg0) (ol ol

;o:\j@h'f L.b).k.:o ‘DC&".' L;YL:;_))' )'UL.u n\‘L;JUJL@;.- L_)La.:.; ‘vdﬁ}c Jaeo ‘V;\L::«)b ‘;ﬁﬁ)I g‘QLL.L.;:-‘ LUSA

TN

o Sazm 4 (255 Eb sl S waz slados 5 b lee 4 Jogi 50, 9 Cu e (S935 At idondo
Sy9e o bolosle 13 Capde 5 658 50 Susd ple 0 ) p odle poilsS 4 ka0 059yl ilo oo polsS pac
358 oo 1,8 ool

2 M B e B L 65 (S5 kS 5 o5l (5500 ot bty s Sl S e i
il e T S5y pole olSails ale cipn sliel oy

565 ool analer 5 ()b S¥les ST 1 (655050 ) (Simma £33 5] shoosi Ghgly G, 1B b 9 Olge
&olel diges )5 590 Jgaz 5l ool b aS ail co ,a5 Ve v olows 4 l>T S pgle olfiils ole cuin glacl als
S s 5 ol leaSisls 51 Sy jo Cumaz b coslite gladib Bl (g S digas ognds 4,5 VYT g}y (0l
o150 s, 05 sd o 3 5 615 5055 S« cagilsS (5 pamy 0k 8kl sloaaliin y Waosls (s,51,5
bl 5 9B S,Y 508 a3l 5l s nSere b 1Ken s, 5 (S o9y 4 Sype (2l e 2y 5l eolial L
el Caz od @ pSoill (oS5 bl calre 5 ElisyS W po aralre b by (Sleen (35, 4 Lol
s 00litul A a5eas LISREL 5 V¥ aes SPSS (sl 3le 1 5 (6 5L &¥olee (655! 5 lneols

9 Sua (4JAY) (glad o I 5 (/YY) (5 (S5 oS 0 (s095lgS (6 pud ) riimne il aS 0l (Lt s :loaidly
G2y s o il g el o cime g Coie ((IVY) (6,5 (S CotsS 0 g4, IS it Pl o sixe
Ll o Sre g Cute ((IVY) (glad > DI (6 Kzl b (6,15 (S055 kS p egilsS

ke glasl o) gl > I oagilyS ) S Sl 5T o s L Ol o0 @l 4 29 b pF At g Sy
wged pald ]y LT (S pole olRails 13 ) (Fai; coiS Gl ane alowy par 5 ol Gl ale
SN (S5 CheS «oglsS (50 ] (S psle oSl glad o IS gunls Slals

1Eoo/lE/Ps  wdlyys au)ls POF—PE] Olado B P9 Juluwoojlod B 1Foo ol B Pojlodh B pide Juw B Lolis Lidl o pgle olzo

VEoo/V/IV  aybpdg d)l
1Eoo/10/19 :Jwgbléub

CadS a5 Wy eage p |y b leolKiils ol jo iils 395 Sy Lz b a5 dnsl> ;0 05290 slagylojle I (SO
3wl diunly o825l IS Jase oS 4 sloI B el oyl Sy pele o8l e Sbey Sl ey g oauzy bLS)

O T (Kb sl Sl gl s 5,51 5 psle ouS g, o330l e 1SS syl 1)

(Jsts oy 558) Ol ol 05 el (S psle olSils (s 0uStilo oulags 09,5 lestils gl yy SBj56] (o (51250 Y
arminzj@yahoo.com : S xSl w1

Olpleohes daT ol ®ile B oBils o o o glis Jle olRiils g0 ol gls (gl 5Ss Y

Ol ol T (S5 psle olRails ¢ ollss o (533 5 psle oaSiingsy woygline (ulitily) 0l (ulis 57 ¥

Ol ol (S pale olasls ( Sigy 0aSliils ¢ Sl yd (ciilags Sleas Cu pae 09,5 Lobiwl ¢ Sloyo cidlags Sleds Cu o paass slxSs -0

Ohal ol T (K, sl olSils t allas o 5,5l 5 pole ouSitingsy o jglie (puliily, w2l ulid )5 #



Y¥Y

UlyBas g yLsosl LSS

ol ol 3 (5168 52 BUSI (5 Suzlio b (518 oS35 CadsS 9 509195 (5 bulgy e 59SJI

ogdle pgileS a4y ka5 039 el (1 +) 8,lo ST SIS slazel 4 5L
o3laial 390 325 o e 5 S8 )3 Susd oo ;S 61 2
$las) plos S (el sgzs & sl 5 (1)) 05 o0 )13
4 (Quantum Leadership)  o5lsS (50, pb 4 (gou0>
Iy sl e ooilsS oFaus canl oads Cu yyoe g baylojl do e
095 gy by Dbl I b g 0ni ooy lagbols lsie a4
3385 6ysbar (VW) A5 (oo hnogi (i JiB et g 0nile
OF) a2l 4l o wSoly il sl laplojle wlfays oyl
et sl ol sl b o5 ol ae agtlsS (5,
e 5 (V) QLS 5y (e yoiens 9 ST Joles 5
ST Sally 5 QS L sl (31 ol Blite 3T
O8N S o Solas Gollas san] Caos a0 1y lojlo 4
Sl olpse il 5 o lee da Sy claolole oz )
olbslo el L alsiy b 0l o] i g5 5l Slite
Salan (35 del s 5 Cobge g 0 ) Ol 5 s dngi |,
8 GBS p 4SS (agileS (5502, 50 (V) WS (5125 5
Sl ) 5 ol (50,8 slo S2g 2ol 39 0392 il ye alualis
Ol y L(VF) 313 525 05,5 10 ol 8 (o (slod yiuS &y 504,
097 @Bae e )0 WS oo A 093 i Ll ) (oegiilyS
5 g bl g bl bl (gla o lgy aledlb] ke
A O wiled Lai 1) 0pil g ol (s 53lge c(slo s
S 5 gy S sl 31 (52555 5 e s
Sl g (S sla b)) die Wilgs oo w3 5 g ) Lasone

led @al g ) lejle o blas b g plle 5=
O ) 3 0908 (St Ol &S e ie 5 s (S
pole ollals )3 )15 (SW) oS g (o5HleS S8y S
Professional) (slad,> dI>I wled o) i o)) Sos,
psle oS8ils Gk o il e sole s slael (Bthics
sla)ls) 5l slaegormo a5 alb oo sld > lojle Sy (Sb3
Syl i oy M slad o IS 0 o] cede can slacl
Damllg b i JLis 4 Byo ceodls allis 05,0l (VA)
Sl 53l Cdls o8 Zan i Jldo a4 aSl Ces ol
S0 asl BB e clis @l 5 s

6[.:0&;.:5‘5 9 uu..S 9 Lao)l..le.';..,;l ‘JB..A )‘ 6‘“3"”.“ 6‘45)9

(Quality of Work Life) s,lS Sai; CotsS oy Liwly oyl
390 3bpo 3l lagl SIS (a3l jlais 4 cale cn (sliael
S8 Sl - silag Olas sains &l slalesls axg
Codol 0l cadilage Sgup el aST ) Sla o)) 9 cewl anils
S5 o ol ol g o lps dmwgi o ol cols) o Jad
9 G5 @ly 50 (1) Wad (o0 dnmgs od s (5,1 18 5 5518
pole oRiils o sole cin slacl 5 lae CoaS o) p
Ol 9 Olpde 4 g Syl a8 Sl (il abox 5l (S35
(_gLQL;...Jl,t.w 9 Lbd.aliﬁ 6‘)—?‘ 9 L;)ifr""‘"“" Ao yO 09> L'J'i‘
Jolse 285 5 (6 Sty S 50 Sl @loe S e S5t
PN (SN S W)l g )5 4 by e S3liily) (shie
5 G 3l s (1) wled (ol) S8 Wil oo ol pllas
Ogapn > 29 ‘Siblf] UMJP )lS .‘a.._‘xa u...v..aj )| oKl

(F) oS o pladl )]
6[&09.»...» 9 Ja.:b.w )l uol} AL goro tj) » Y ‘ag.é‘.o.a LJ"‘
CoS B oS co aS Sl 08,55 ke 4 (F) 5l Slejles
S e Sl slajle a5 0 S, J6Ls o 31 S
555 kS () alai s Jelse pls S o a5 Jole
(S i paS Syl iy pad (B g (Joe w0 93 3l Gl sl 6518
5 G5 o olajl Ko 53 5 (adly Lulyd ) slasgerns
iy 15 9 (7) Cansl JELbo (1092 (3 9 935 ¢ w2 yow (o0l S 903
CatS (V) ol 6,5 Saiy caaS 51,8 jsar Juld od
Rl 3 isel Sleais) ele cane lasl )5 (S
@ dxg pac (A) ad salgs okl o jeaasS Ll g 2
9 LQJLJ) J9p L Sl uia.a laolRKisls o Ls)lf ‘;..\.v) U.J.S
() 098 e sale Cin slacl o 5l Jglaie gloos Slas
N e (il 5 09 2 IS Sl ol Jelge 51 (S
@ azy ol Cie glasl )5 (S ks o)l
(30l Sy S Gl ol oSy (e (6 ey S
g,u.oﬁs.a cﬁ‘s 3o .\.wl;u;a (oli.i;.;le uu.:j) 9 laoasiiasls wl.a)
28 el WS g memo 508, 555 5 el slapleile
(oboslo ol s lul by 4 g Colas ( olesal,) WBga



P A Jusliso ojlois W 1 Eoo b, B Pojlods B pibe Jlw

Ul 2l olawl (59802 iyl (5 L g 655501 odzo B (ol Bl yo pgle

Yol e obsSl 51 RuSy gl sl la e
ol 1ol iy kel by sl oot ooliul (5,5l
Sy psle oSty L5l 5 Lol ole cin slasl ol
35,5 5 eas &l Sl allas Egozme jo &S all oo 1
Ol 5o A WYY olaws (pl 5l g andl oo a5 Ve v olRisls
Olgy 5l eolazwl L (Morgan) 5 a0 Jga wlwl » 1YA4
35,5 S 5l aias8 T Sl gladd dolay (5 S daiges
oBiils jo og sole Cid gac 4 lgi oo adlllas 4y ol I
GrSeslail Il 4 psSsuly 4 Sulo) 5 Il (S pgle
@5l pas G mey GBS 5l (rizren gl oLl
@ @855l 3 (B C8y Bro g Lone (288 poe e
A ool 18 1A v (6 uSelusl !

D90 bd 70 4 dalidon  dus osls (5510 ,5 Lol I3l

3 sogleS (5 ey Srmi Sz i o0gHleS (6 ) dolidiw
(YD) 692, 9 S (socbie Joo (agilsS (s 1o dolidi
5 asS VY B 0 |, agiilsS (g peh, 45 Consl o ol
F a5 ogslS SE (T B ) a5 (ogilyS s o ¥
455) (soglsS Sl (ALY 4365) (cogiilyS wla! (P b
o5y olozel (V0 B VY 4355) oogiilsS Jae (OF b V-
o2 50 (V) BV 455) (agiileS 9925 9 (VA L V7 455)
) i iy © 5 il b iy ol s e B
oilgs L 5 F idblye ¥ o0 () oY reillie o) il
3l bty ol o ped a8l 4y d g5 b .ol 00l (61350 ad (O
asliiny JS 05035, nl 3l wilse comd 2 o Lo U5 (SiLe
o dslidiw p opl 5l odel Cawd 4 azl g dalg= O B Y
229 omb o8lsS s, 5l plas wBl pSGap Sy 4 jadx
Sy S Sy oo s 5l plas abl S Shop gy 4 j0ds
Vo deliion  pl bawgie o> 0l oo ol,8] 0 YU segiilsS
alids )" 532 o) (V) 692, 5 S5 (oras wilioe
hbie b 5 unales (515 olol ol % cagtlsS 50,
Slosle [, 0o 30 Cupe plaaie §l 5 Ve b
2 bole SIS e Sl Glaasin ol 18wy n 3590
Coond ) gl Wioges (aseine ) & ST glas o 7y s
S Glaasie il asliies  slads Le plos a5 ols olas

elrs 4 laplojles (ggm 31 45 el (glos azd iy V]
| S ezl ol o peosllan 5 353 e 58 sled
(V) a8 gal b 095 sliael gly glac > inllsg (gl,2] 4o
DB o e et 3 a5 el ol 51 Sl Slalllas b
Cole) e VoS 5 ()8 dnel 4y o gl > 5 Slojle
R D90 e Eydge (nl &5 sl oo JN (YY) 305 oo
laplojlo 5 anlz ol by g9.50 Sl 5 4285 18
slapbsle jo wes oo a5 lels (LSS 00 5 Sy
@l 5l L0 IS Lae S 15 oS e (glad >
5 eSSl 5 S 0 anligsl Jelse zals el yon
YY) 00,5 o0 6,15 Laizea ;o Codls

4 Wlgioe po B A5 s o0 pli ciliie sla gl gl
Lilyd Glye ape 5 QLS )5 (S5 coteS jl (oo e
A4 (YY) 0gdaid 55l 0 )15 (SwijcedsS b s o )8
SO O 3 0929 )5 @y D 5,55 45 Gl sy oo
a BB 5,55 a8 e 5 bl atils (615 aiome ) Curio
G5 (S¥) CatS Sgupn 40 AT QS o gt i)l 095 48 >
snles Jol 1) culs 5 092 (ryvde Slejlo cdl
slizel B gla byl & LS, oS olaglojls 4o (YY)
Ailgr g0 S oo oo (gla8 > IS dgugy gLl o g a5 ls
(Y0 ) ales pal 5 |y olojles caodls sl ) Slizgo
S5 5 olojls kel lgie 4 o] 31 _BMS Eglite sl i
el 530 oy 5 (Slojls Cendles (] s Sy 45 (s il
Sole s sla g zls (YA-YE) o ls 3 Sleslu olud
S5 OT) ) )l (S5 CoeS 2 (500 SloSi 3L
aS cJlao g £go90 Dluslayazgi b.casl (Yo-VA) (glad >
Ole Slosle slaysie plo 2 (oogtlsS (6 a) AB 9l
9 #5519 02y O dhall) e pl> gl B s S
bael g yo lad > DI (il ABL )15 (SN CodsS
il e ] (S pale oSl ole ctn

L s g Sl
o 3ol b (Seos slataghy £33yl g
‘5]Lo.:.>‘ Jagls) O 6‘)% | Lg)ti.&lw SYolxe ‘5>L» JM

YFF



Y¥O

UlyBas g yLsosl LSS

ol ol 3 (5168 52 BUSI (5 Suzlio b (518 oS35 CadsS 9 509195 (5 bulgy e 59SJI

oolazwl (YY) (Kirsten)  yiws S (glad > M| anlicany
Wil A g asf 15 B o 1, glab s IS A W T s
alae (Y-F oljle) cdlas (V-F olle) ¢ pdiadgins
5 257 Srn s (V-A olile) (g)bls «(0-F Slle) Slail
ONVY Slle) (K0 4 pl il ((-Y - wl)le) b o3,
sl s o byl cale, VYV F olile) 10 b (60 000
S laz o i el olol 25 (10-1F S le) el
830 1B i 390

(5 gy 4 )lRl el lgiome (lg; (VY) (w7 gy 5o
oS olas) Cupae 4l Gl colo g e
1Ko (2lg; eized 3903 (5155 93l 990 9 (o) 2 (o0t
doged ()5S IOYY SV g 5558 el 5l sxSere b,
Flon,S Wl oo aibne b (9,0 (Staod b9y 4 2L
GRe5 50 0 Olpl 0o b anile AV agh (nl jo
olStils SIS 51 5 Ve el 45 (VA) ) l5ces g (gaigdls
S dalidiw > (&S g drgiome lg; aPLd 0 4y
bl copdlas ad 55 0l )50 4 cami €slad >
ElinyS Gl po alne b (Gg)0 Glasa i) 4 3
ol 50 eimmed el Cawd 4 /AT g acule (G598 diges b
i 3929 b sanl lele Julow (09, 4 03l 25, SRRs3
b gy et o LSes gy 5 2855 18 0l 0590 Jole
A Gy VYl SV B jsd se3T 5l s e
Soz 5y (2lyy Ghg) w bbdelidn py g, ol anlllae 5o
SV J88 el 5l S b1 STs 5 1,Sem 5 &S g 4
N A wgi oIl glgime ) o5 S0 s i plos
09,5 5l ;8 ¥) dreg,l oRiils ole cin slacl 5 praaiis
kil 03,5 51 55 ) LT S sl oSl 5 (e
Sl 5o [%en sy 5 08wl g gy (Cebloge Suppe
g 5,5 Sy CotsS « s05leS 50, slrasliin
bl ogdlay ol dlore < [OY g ¢ /0« /D i 5 4y glad >
ElinsS Sl o aralma b (G50 (Slss B9, 4 Lol
Sy dolidin p (6l g dlons (398 digei b (o5 F (2L
SN CatS dobidow p gl o VY g o /AY o 5 4y agiilsS

oy A lad > DB aslidnyy slp g IV g TAY S8

bl e onl 58 uitren aiad ol 5 0518 10 5l i
3 ElgS Wl oyl dnlne b (S50 (Siured by, 4
0955 Gblez 9 (B3ys S)lig s3biw Glnae 16,85 O wged
G A Rl e (23555 gl 08 sla
@bl (7)) gl g 00l) 59,00 dgh )3 ruizren Widges
@bl 5 LS Wl o o aalona b (9,0 (Siwod (g
S pele oSiils (LS 6,88 YV wiged )5 oS S
AN S5 A segileS (6 dnliion (gl Jooo )l ol
G et 53 | 15ea 2y, Creizen 0B (315 /N
ply (Fornell & Larcker) ,S )Y [iys8 oyg05 5l (5500 b
b )15 - IVOA

S V) CeheS (hoes Sur 1) (S S dolidw
(Y)) (Walton) gl 5,5 ‘_j_\.})‘ CodS daliiony 3l 6,8
1) aile A B o 1, 615 S5 ks a8 o ool
59y ooy el ooyl gl (615 Lanmo ¢ IS 5 wiliaie
S szl (Sdls lesle o 215086 el ol
i i plol 5 S o2 55 IS (5L 55
3550 5l gl 3 0 Loliie Lobul 1 5 (eelozzl glaclls
slesel delids (5 )90 219, (M) gilly o o0 513 oo
SB35 058> 0 Co pade laadtne l golasy bawgy ) glejle
aS ol lid Ceond ol @l ol I3 cw) 050 Slejle
e Js3 LB s, 6l lamsie b ) aliiey,
Sard dle b (9,0 (Sheen gy 4 bl Grizes
anlllas S lol 2 Ghagsy ol 5o asbitis y cnl s S T
b alos < AD _Slenio

6NV dgai b og> (g 9 5 (VA) GlSen 5 gaigdlE
5 Py @ lge 2y (aFLh gl oliils (LSS
@ad 515 0l 8 ,se a5 Wals 3 et 35e | 5l ol
Sl o pd aralmo b Gy 0 (Glasn (g, 41,13l (2l osdle
30 Oeitmed el Caws 4 /AT g dwle (G99 Aiges b clis,S
2975 b sanl lele Ll (b 4 ol 25, gy ol
G5 e 331 Ke gy, 9 285 B anls g0 Jale ot
A oyl IOVl SN Bysd se3l 5 oS e b

)" G‘d'éF d)b-‘ WE SOV slad > S aoliow »



Ul 2l olawl (59802 iyl (5 L g 655501 odzo B (ol Bl yo pgle

oly8l 5l (o 0 V) a5 AY (yiomen aill oo () (o) TF)
O 59 (Sa5) slady> 6555 Sy shils addllas )50
Aidg (PhD) canss 50 S,ae glhls (ao,s YA) a8
Olgiws 5285k ¢ FYNO 55 dslllas 0,50 o 3 s (. Sls
Sgr Jlo Ve NY U] s

by oy sl Soand b (o3l & (3loy ) L3
S92 b Je o bosls (6t Wiz 5 (5 eite ST (092
@ b ypite (FoetS 5 (Soz Gllao ;08 45 (e oy S
Gl asls Vool ooz ail i Ve oV lald cud g
009 Jboy 5 celin (SaSTy (o) 2 St o piie (Arogs
e o HLis 1) oad milae polie g Wiloas &1l ool &y 5e3
Sriin S5 0 Jloy (G ol Je 2R Sike
el 18 s Laools

lopiie S ojluil (s (ale Jlod mmls aSul 4 4z g L
@bl 5 2lyy 5l lojle ples a5 sls (Las Tiogp 5 150950
ostde Joo (5 Sl caand onl o dd i)l0 )95 0 p5Y
Lulsy LT a5 050 e b0, oo 518 (19051 9,50 (e,
st 297lr (g Al pe p0 e iie (nn &S (S 68
el 009 BRe Hlaide

Jooz 5o oud wdy (Swjln leaasie o ok ples
slrosls s oo HLES (Y 5 ) JS8) o Jowo opmls jo 5 ¥ o,lels
Gl g 6 sl p g ele JLSle b hagh
&5 sbojlo b S¥I5w (5392 gaver L (nl g 3510 (colie
slos Sluye (52l jedone? (358 Joor 4 azgi b Col
(Root Mean Square Error of Approximation) «c. &
Orred Lol ()L Joe s (B3l galas /oAl
GFI: Goodness) « 3l o555 jaxlr jlads guls gillas

to o sl sllae UL Sl aS ] Caws 4y < VY 5 +/AY
il i3

A 50 5 gl 5yl dmal> 4 x5 b daesls (55510 5 (sl
aeliins y V0 Sl LaBl b g bgase gladeliius y 5,5
pole oliils oaaghy Chgle sl Bime 3315l g A
Ot > Baalidn y g5 & pladl 6 50 & jg0 s | Sy
S9lenz Joo 3l s 9 05 (530 9 (S 328 0 y900) A5 L
Lgiomo s Gingsy Shal oy 15 iy sl 5l 15 s 5
ol g ool oyliabol EULS &8 1 4y Ll 5 o yils
Lools oot g 0,5 ol gy po o8 5 (sl o]
5 V¥ a5 SPSS (sl l5dle 5 5 o ylisle EVolee 53
O oolawl A asens LISREL

5 IRAJAUMS.REC.\ ¥+« -4 51 a5 | ol> dalllas
LAV OTE) 08 L LT Sy psle olSiails G5 azls
(e aily AW SIS candllas ol 5o ol ot ) o gual
=S ol S g Ghagh dged 4 Slaal mess alex
@ ol g ol (guiss o oS8 cga bl alelST
boi o 5 o3l Ee A 5 Giegl 49959 sl Glesly sladiges
5,50 glaaly Ll o s cole, wnledlbl ;uile aile e
O @l @l deesls Ll 5 455 5 6y5leez 5 g
Doz 3 Gk b Gulgtes 5 Gieo% 990 slaaxls 4
kS g iagn dyge slaaxly als 5l Gloyud 5 caslyS o

Al Coley wslanils g, a5 Loy 63l gtane

baxily

S 5 bl Wgel oy sloatil ow)p 3l Jol> mls
S5 Y 500 gkl diges 5l (aoyo V) ,a5 AA a5 ols )Lis

Jolge @395 9 (S5 (535 0 AL -) Jgaxr

6 (S CohsS lad > B T S
¥IYO Y/a4 ¥IYY el &S
<153 -/va < IA$ Lo 3l
P St G?A.Slf
<IFA J5Y <1V bl ‘
—efe -/+q —NY o>
P &8 JSo
—- 15 AR —IA¥ Saas

Y5



UlyBas g yLsosl LSS

ol Caollaw 3 (5108 > FUST (5 5uz5lo b (518 S35 CudS 9 509019S (5 bulgy e 59SJI

Gl Jow o3l gl -Y Jaus

Pl e Joe ylado Joed Bl B
caslie <12Y > /q GFI . o
o v PRI MR Gl (35l slagasle
cslie <13V > /9 NFI
caslie <138 > /9 CFI
cslis LY >/ RFI el Pl ol
cslie <138 > /9 IFI
lin Ny <+feA RMSEA o o
calie \IAF 0 5l S X'/DF odfe il slaets

pole olKisls ole cin slacl  yo slad > DB =il
Syl 5t T oy

axb

\/(bV xs))+(a’ xsz)+(sz xsz)

Z —value =

adasly ol o

:
i
8

-0.07 0. 50 -8 QA

N4

A
i
;)

Y¥fY

Comparative) € gl Sl asli» 4 (of Fit Index
oads Jaws ezl 9 +/9- 5l 35,0 L ol (Fit Index: CFI
YL 5. (Adjusted Goodness of Fit Index: AGFI) « S5l 5,
2995 (izred Wihed Joe G5l Sl a5 aBb e ¢ /AL
cdYs (V51 2eS) (YIAY) lade L (f/dD) Lgolﬂ 0 S

Sl s be Jae e 5l

G b )5 (S cudS p osilsS 6 pp s ol as )

pe p B's-B.p B
[=]

!

!

!
;

!

!

i

!

!

Chi-Square=412.26, df=221, P-value=0.00000, BMSEA=0.063

3515ty o oo Sl yo (g LS L WY olro Joo —) IS



P Julwo ojlois B 1Foo july B P ojlod M piie Juw

Ul 2l olawl (59802 iyl (5 L g 655501 odzo B (ol Bl yo pgle

0 .03 Qs

2.®10.23% (Th

0%  QF
s QC
-2.21 3.7 - QR

Chi-Square=412.26, df=221, P-value=0.00000, ERMSEAR=0.063

S0 il T (S pole olKiils oole ciun

G e oo lade a5 ol lid 4o 8 o QB.A)'T s
dlon VY L pln 6315 (S5 SoieS p (agBlsS 600,
Slebs! o s a8 w8l e YNY Ll LU ol 5 o]
s bl cpl g P10 0) w35 lsline oy 40
oS Le (pl 4098 o0 0l Blie 4023 5 5, Ao jho
Sied glael o 50 )5 (S CedS p sagtlsS s,
3yl (6 loline g s 3l I T S pole olKils soke
o lasl g )0 glad > G p (0gilsS ) (Y-
Syl 78 T (S pole olKiils oole

G e oo lade a5 oly lid aus 8 o QB.A)'T s
o)La] ML‘SQ «[AY l) ).3‘).3 6‘43).9 Léy}‘ » ‘509..4‘55 Sy,
A0 lsebs] o y3 45wl o VYIOA b plpy LLS )| ol 5
52y o5 Lixa (ol &390 00 ol blie 40 )b 5 3, sy
oSty sale Cian slasl o (lad > S|y cogilsS
308 6 loline g s 3l T S pole

toylol el 55 g ylisbu Y olne Joo - JSCi

ke g Jo jiie Gloo jwe <o yo

wnly 5 (Zle yiie Gls e o yo B

olon 5 s i e 3 i S S,

Wiy 5 (Zloe jiie e o jluilinl slla> Sy,

VAF 51 YL ool Cuws 4 Z-value polie aSul 4 axo5 b
S0y o ahal) po gl > S (il (A5 A il oo
22,0 W pliebl mhaw 0 )5 (FW) CuhsS g (agiileS
Sl lolise

oy oylel ke (o Semile S g (e sz Sl
+IY+ 5l S VAF jlade 5100 dewle (VAF) ool awle
2 el 48,50 S s (6Kl 45 L85 A g e 05
ool oA 5 ¥l 5 53 s VAF s 55y i
Y+ 5 VAF (] 0 a8 tmdg 0,5 JalS (6 Kuzmilo sleol
4y b 05l oo gt (Si 65k Olsre el AL
a5l HIAY L ol o8 VAF oLl 5 osel Cams 40 e @0
el 4285 850 JalS (6 Szl 45 S g o0

slasl G 50 G5 (SW) CatnS p (o0gileS G0y (1)

Y¥A



Y4

UlyBas g yLsosl LSS

ol ol 3 (5168 52 BUSI (5 Suzlio b (518 oS35 CadsS 9 509195 (5 bulgy e 59SJI

Laws 5 b aoMs -Y Jgu

azsS Sobel (VAF) (wili)lg Jood (5 0yl yaamno o pid

s

ol ANY < IAY

sl DI (il 185 L ()5 (S5 CelS p (ogilsS 5 )

YY JIYY i A
. s i
- AT Js !
ab YNy “IYY G S5 S  sosiilsS (6 pem, Vo)
ol \WIOA - <IAY S48, | 5 egilsS (s pem, Y-
b AN VY S S5 CeisS gl S| -

5,8Los g5 dings Slrge wiilsi so ol 6,15 glalaoce
Ol Geize (V) el pal 31, (6,18 (o3 coleS 5 (LS,
(V0 OB 5 00l 59,95 sl iagi ) Jol> @l b mlbs
5SgY (17 03l5l8 5 0l )o3 (Y0) S1> ple 5 (o
(YY) (Dierendonck) S g0 50 5 (YO) 4l e 4 (Iavicoli)
093 gk 0 50 bl 45 1z ailice Caz o8 5 g
5 ol gl S lsi s @Bly o bl Caws ogolion s

2l oo b slaghegl @l JeSo (g3 0
el 5 (LB Lasome 3 a5 3503 g Wb @S Gl G 50
Lolosle 25T s obml )0 () (i & 4255 b 5594l
ol Dol bgos S Bshane Jlojlu Gl ey ]y 055 az gl
3k 9y onl sl (lejlo 959 (ol Sl i bl JLds 4
bl gaose oz a5 Glosle )3 (oostilsS (00, 0 S0,
L 2oy 9 Sloluxl g Gblse (05 e (i Ol Coale
olosle iz j0 ol 31LasS oo lag S50 S pleol g o
b Slasbe oy st 4 (oliws Coxdlo g s atollys
Wl o0 45 (coglsS (6 702 0979 (rlple sl Shles jsbo &
Slosle )0 6,5 cudS sg cel gludl bl 4 ax g b
Olyy a5 Ll 5l gle a sy o S5 45 (55950 (6l 05
5 e S Sy (P G (A Sadiee (egiileS
5 ol BB S5 slaglele o e ;0 oS s (e
2T (S5 pole o831 (Y gtns 5 ol pote d) 5 aitn e
L e 4 o Lgl § (SGG oS aus B b alys oo
howginas 9 Wl (Fauzn locuse jl 6 xFore o 2

ol ane) 0l Jl 50 9 Jlb gy Slojl (j3905 pal B L

ol slas] i )0 (6,1 (S oS g slad > @GS (Y-

3,10 w3l T (S py pale ol&Kiils sole
G s gy oo a5 0ls i 405 3 nl 903 s
& oybl il VY L ply 6,5 (S5 cuiS 5 slad >
203 A0 licab alans ,5 a5 wib o ANV L plp bLS | ol
G yho drd b bl Gl (PH/00) 0l (3155 jlsline
S48, DS a5 Lo ol & 098 o ol Jlie and 3 g0,
pole olRals sale ctan slasl (5o )15 (S CoieS

(V' Jguz) o)l (s loline g puiincs )-o-:l-* L1 S5

G5 A 9 Sy

Sl Jae 5 oo )loe 4 Jugi (gm0 5 Capie (G955 adoul
polyS yae sl Sz 4 (255 &b slp S wax
2S5 e 50 (625 pogdle pgtilsS 4 ki 059 pal ils o
355 o0 )l B ookl 8590 1 laplejle ;o Sy e 5 (50,
o5 (572 o Al (sl 2l gy Lol G A
O 0 sl B (il B L )5 (S i
il LT (S pole olKtils ale ctn (sliae]

il ys53e Baa 4 oliws (gl 0sd )b sladns b bt
Cied glael )5 (S0 CdeS (09515 (600, 45 092 0
CIVY) (ylocsine 5 e 23l LT (S sle oSty ale
3yl oo ol 5 YL aaly azsly, ol agl e ol
Ol ) (S5 CeieS 9 )5 DB 5 5ine 500, a5
(Laschinger & Fida) lo 5 Suoea¥ (YY) ol 105,506

Sl Gk 3l ine ol o wols oLt 055 gy 4



P A Jusliso ojlois W 1 Eoo b, B Pojlods B pibe Jlw

Ul 2l olawl (59802 iyl (5 L g 655501 odzo B (ol Bl yo pgle

S eslawl ‘509..4‘95 33 C))Le{q U"‘ )‘ ‘e)’l_'{ 9 &2 g
ot oSl il 5 lejlo s 5 0o s als L b
slad > ! iolisl aiey iy Gllasl g bliil (35 Loy
R L (oglsS (6 ) &Bly po anled wal 31, sale 0l o
5 xS peead ;5 s piySllasil g &l a5
e 3G else opl ded a5 wles oo w2l 3 1 s3le puens
asbol gldd > IS 5 oo cdlois cagad (3lad ol o

23,8 o ] Sy psle oKl
CotnS p slad > S aS 0g (pl 5l S mls aslsl o
25U T (S pele olKails cole cuin lacl o )5 S5
5 Gy badl cpl agl [0 o)l /oYY s e e
CotnS o (I HLS, a5 wisls Las (YA) (Puiu & Ogarca)
(YY) o)en g DL waly sloyiagh sloadl L gl
28l Cows bt mlisa aes S 0 s bl aS >l
265 BT 51 45 S 5 oo B35 408 (s 50
Wilgs oo DL Zolaw don 1o (LSS lad > ¢ ole LS,
SIS T35 ke il 5 T el 0] a3l oo
NS S ali a5 Jxe (s 005 1 iy pele ollails o
S u..ul)sl g0 A1 L';i‘““)" pole olRiils yo (glas,>
u,u)...mf ‘u,‘;‘.;"o GLGJ)‘ 9 9y cGQJL )olS 9 9 (o
23,5 o s |y ) (S5 Sk 091 o8l g i
olKisls 6 e o L;\Aéy S sladalse ;‘ k5;)L».~'.: a
S olejle a8 cusls JUal g5 co 90,5 jlite T Sy pole
Wlaaieo Clo y gle sl g 00y )5 o965 0 (6 e Cedlw
Slzge g 0iS b b 5 )15 anmee ;0 &5 Lo 5 (6590 02 9 S
20,5 ol allas oSiils pl o 6,5 Sy cuaS ol
2l Bl e Gl 5,50 5 (53D Ll cf )
G5 (S cainS p slad > sl b Slejle codles

Sl Caled 5o 5 oy pd Lilsy (hyeS 5 bl 5 aims,
oSSl cale Cin slael gl 1y (6)lS S kS
)l Ol S le g (G L) a5 ailed ol 2
Slojlw s Shec b 6143 > D5 9ine 60 S i (e
5 (YD) 0,1 3524 o gre ladayl, (LSS Saij caas
Sl ) S ose b bl (S pole olSiils e o8l
SrdySlasl g Lol ol 13 waz (>, obml b g 50,
3ol W5 ,5 s cge 00d S0l lejle walol )l lsiul
Al o b g aidly o) (Soses 5 plowl S
crge ol red oS AL ) 5 5 5 Sl ame ale
G S8 CekeS )l Cules yo g S yay wlge B
55,5 o o8l (] ol ctn gliel 5 agll

S 2 (29lsS o2 &5 092 (0l 5l (Sl @l Geizeen
Ol o Bl CIAY) gl pre g e J..)L, sl (glad >
SWogls aS ol oo Lo (YV) (Dierendonck) S gauy o Lol
5 S 9 OLSLI 4 Cod p) Cule az gl Wb (5
Sy o plle bz slml » (S1nal 600, 950,
5959 SaERgs S L el cnl (YY) )ls coze 30 )18
5 953 (FY) ol)Sen 5 (DL val; «(F+) Gl Ser 5 o0l
5 g2 (YO) L, g (Iavicoli) JeSoo¥ 5 (V) ool;d3
adlor lyFen

S Sged Olgie Olgioe 358 aro @l 4z g eed o
olesbo Blanl 5l o, (3lailetz Sl L gosmlsS o2,
B ez o bl 4SSy G 4 el ol e
oS BBl el Sl () s pakd DML
U, & adse a5 allo s gye 0555k 5 Lol Gl
g 5 obml 1) 15 a4 o] b 3l 5 Coenl ol
S93 ol (nl &5 anles ol 2 1) Glosle jo (B 52 aree;
Otlale 000 S (o0 QLS o (slad > DB S, crge
053 09y0 b T (Ko pole olStils Vgt 5 ol noe
03,5 Sy g |, 955 Lo b an VWl ol clocSusS |y
S esSope by oS @S | ol plesy lb 4 glavss, 5
b oys5 5 sl ooplsS S b (aBlits 050l 4y S Ulys
@ 093 lojle Jluss J> uizmen 5 Slojle pbDlie laome

Yo«



YO)

UlyBas g yLsosl LSS

ol ol 3 (5168 52 BUSI (5 Suzlio b (518 oS35 CadsS 9 509195 (5 bulgy e 59SJI

A58 s T Sap agle olKails ole cin slacl 15
2 ol sy la Sy oad ol @Bly yo il
o7 Sl czge T (Ko psle olKails (Vgts 5 ()l pae
35,5 oo ol 5 (glaSads SALLS | 5 gy ecibanis o amsy ol
LA oS E95 o ledel (Al crge yal (nen
Slaal a5 glaigl a4 00,5 o sole oI5 o D sla )l
Ly, 5 Capans «dlio b g azilisy sgs Gl 1) lesles
e aS WSS oo pldl dgzn by ploeil 4 s aslings
o8l cnl ) slad > DT 1 LS o (592 Sloml g Jolge
o231 (sl alal 4 (s1ad o 3T T3l s 00,5 oo sollis
35591 Cd s )5 oo 5l e S0 LSS oy e Sl @
el 3l plejl ay Cod Catie 5 (BT 3,55 il b
wge yol (nl &5 W35 1003 5 5 6 VL b culs,
QLS (Sl 4 00,50 Ul )5 (S kS Sl3d
S Eodled glad o claylols )0 wims o ez 3 bagslesls
Jolge 1als Sl o (slad > 5l (26 (IS oo SH 125
rlin Lnlgy 9 (it cals) (alidl g (89,5 )15 50 Lot
Sga 4 ke 395 i & Egdge (nl 9 3 o0 (SR (o

B9 oo GBS 50 )5 (S oS
5 Olpe 935 o0 S g Sl Jol> @l bl
5 bl Sl snSoe bl (i pole olRails Vot
@lbate Sl p by (oogilsS lep) slos oo 5 oSy
Slasl Cule, o0 ,8 o Uls drusgi e yogl (6,15 Lagmes sl
Sllasl Jislo sl b 5 )5 5055 Gk ol ) g g
ooy bilyy QLS el (995 By 5 L oy
Rl sy (50 alados S g Cd 5 (S 92 a5
ol gy wiled pald 1) (ele 05 50 ld o DI
lrosls aloz 3l clols ol jorr 4y ylddee (5l 30 S0 O ga0
s pale ol Sils asluol 51 VYY) (g0 g00me digad 1 g
o yloles polos 4 s maats 4 ) Gl 0033 5 (6 gl mar L]
23 ged Zoley |y Blsl il (il Jle (3500 Slasso s
oo a8 1yz 0905 LlLixlwl 5 b ysite (o o Ll (o500
shls laiie (o (e bl (o S )L SVolas

2l g5 so (0gilsS (6 ) Crizren aiund $98 Sla s

(S kS 2 (148> BB rditne ol 5B g 0l 3L
OA) cal g g o Slojl cadl  ibeo 23 b (6,18
by e 59 6,15 (SN S 5 slad > B &g 5o
oL oSS sla g bl 5 s 5)15 slakaos )
S (S bS5l (oo plgreds wilgi oo p SIS a2 oo
S SN S bl e )5 llyd lye o g (LS,
S e hlicale g ol Kangh o9l 485 ks
L flgie @ il oo coley ol o )8 SN CadS
b iz S e (gom) 28 9 3k g Ligy (S5 L )18
2 55 Oy Ked 5 093 Cadls Wge g SIS g oo |
S5 kS (5555 b (B Sam b (g3l anolys
&5l anoles Ko g5 a4y Conad J5' L ad o sloasly 5 68
O cas gy oo cplplo (FF) wsls (las |y s Ks 3
(S (S SuhsS )l 51 Jelge 51 S plgre a esled >
laos; pled )3 (Vshus 5 lpoe oy 4z Ol )3 Wb
o3l o by 00, B LT (Ko psle olSitils yo (2 ke
Cole, T Sop pole olKisls J31s ,o lad > U3 gl
(23l dalyS Sgag QLS (Sy SudS (e ples 4 09
ol 3l Sl @wid I Ose Gl Bl coles o
Sk p sl B 6 Kale b (ogilsS 5 e o5 0
A (S pole olfasls gole cin slael )5 S
o Al ol awl 8 )l CIVY) F (6)ls sne 5 Cuio
g slad > DI p oine ) 45 31 ss Gl 5y 4
S48, DI 5 2)s (sl x5 s 3l lajls 2,Shos
9 Cute A8 Slole 0, Sles 5 syine 60y (e akaily 5o
ALl o sl (0 g 005 b sl (YO) 0S8 o iyl (5o e
abl) e 0 e S abuly L Glas > DS A
Orize (YA 05 oo ol (65 (S5 CodeS g Slojle ST 2
(F0) Ol g 0303 59,58 slogiagsy @mls b 5 leatdly ()l
95 Y LOA) (5,50 5 G852 (YY) (e 5 (5 yanx
oz 5 sed Sz ST TA) BT 5 50 5 (VO) ol o
Cewd spebn gl 4 955 lagtagsy o 5 (Ul Lz wile
45 dge5 plgie Gl o0 408 (@S Az g8 g e p3 a8l

SN kS g 0392 (oogilsS (6508, 5 Slie (sl > DI



P A Jusliso ojlois W 1 Eoo b, B Pojlods B pibe Jlw

Ul 2l olawl (59802 iyl (5 L g 655501 odzo B (ol Bl yo pgle

Slex i deiio 7 )b cpl (5K joas Sl des jlcwl oann,
el ly Sleyad g Sis JlS

8L ol
Slai a4 md a5 siled oo el ksl aliwy (o

)5 292 pal gl (egas )3 (il

References

1-  Rajabi Farjad H, Zoghi L. The effect of personality traits on
quality of working life with the mediating role of sleep quality of
bus company drivers. Scientific Quarterly of Rahvar. 2021; 9(35):
9-36. (Persian)

2-  Sotoodeh Ghorbani S, Soori H. Relationship between job burnout
and quality of life in health care workers: Preliminary results of
the health cohort of staff in Shahid Beheshti University of medical
sciences. J] Mazandaran Univ Med Sci. 2021; 30 (192): 87-96.
(Persian) URL: http://jmums.mazums.ac.ir/article-1-15277-fa.
html

3-  Farahbakhsh S, Yousefvand K. The effect of social capital on the
quality of work life of faculty members with moderating of social
popularity (Case study: Lorestan University). Journal of New
Approaches in Educational Administration. 2018; 9(35): 91-108.
(Persian)

4-  Srivastava S, Kanpur RA. Study on quality of work life:
Key elements & its Implications. IOSR Journal of Business
and Management. 2014; 16(3): 54-59.  http://dx.doi.
0rg/10.9790/487X-16315459

5-  Taleghani Gh, Faizi K, Alizadeh S, Shariati, F, Ghaffari A. The
spiritual aspects of manager’s leadership on employee’s job
satisfaction at sanandaj center of Payame Noor University. Iranian
Journal of Management in the Islamic Univercity. 2013; 2 (2):
187-210. (Persian)

6- Mohammadi M, Mozaffari N, Dadkhah B, Etebari Asl F, Etebari
Asl M. Study of work-related quality of life of nurses in ardabil
province hospitals. Journal of Health & Care (JHC). 2017; 19
(3):108-116. (Persian)

7-  Pourebrahimi M, Memari A, Bamdad M, Hoseini Zarvijani S A,
fattah moghaddam L. The relationship between the quality of
working life and general health of nursing staff of Razi Psychiatric
Center in Tehran. Iranian Journal of Rehabilitation Research in
Nur (IJRN). 2019; 5 (4): 43-49. (Persian)

8- Ghashghaeizadeh N. Designing and development model for
improving the quality of work life of faculty members. ioh. 2020;
17 (1):196-207. (Persian)

J aes )13 5b cou 1) lejle o i bzl sl e
w13y 8 )90 (ol gy 4 S slo gy 50005 oo sl
aiile (hgh 5o o sl it 5 Glelse plo ioren 5 95
2355 518 dalllas 050 ST glaigsy jo ()5 500 (ol yuicie

SIoyad g S
Ll (Ko pole olRsils (c2agh )b 5l g dllio ol
cogal & VP [ VT Al s a8l AV TFY ST L

9- Fakhrpoor R, Yavari Y, Amirtash A, Tondnevis F. Relationship
between quality of work life and organizational commitment in
faculty members of physical education faculties and departments.
Journal of Sport Management, 2012; 4(13): 153-68. (Persian)
http://dx.doi.org/10.22059/jsm.2012.28718

10- Azadegan A, Srinivasan R, Blome C, Tajeddini K. Learning
from near-miss events: An organizational learning perspective
on supply chain disruption response. International Journal of
Production Economics.2019; 216: 215-26. (Persian) http://dx.doi.
org/10.1016/j.ijpe.2019.04.021

11- Dargahi H, Partovi Shayan Z, Razghandi A A, Morravegi M.
Quantum management and toxic management; A systematic
review in clinical laboratory system. 2016; 8 (31): 29-45. (Persian)

12- Cai W, Vossog M, Reinders B, Toshin D S, Ebadi AG. Application
of quantum artificial bee colony for energy management by
considering the heat and cooling storages. Applied Thermal
Engineering.2019; 157: 1137-342. http://dx.doi.org/10.1016/j.
applthermaleng.2019.113742

13- Salami M. rajaeepour S. siyadat S. bidram H. The relation
between quantum management skills and organizational agility
capabilities with the mediating role of organizational intelligence
in the selected state-universities of Isfahan. Public Management
Researches. 2016; 9(33): 113-138. (Persian) http://dx.doi.
org/10.22111/jmr.2016.2852

14- Haris I, Afdaliah Budiman A, Haris K. Exploring quantum
perspective in school leadership: A review of effective principal
leadership in the changing nature of school management. Technics
Technologies Education Management. 2016: 11(1): 50-9.

15- Papatya G, Dulupgu M. Thinking quantum leadership for true
transformation: The talisman of “not to know” at the threshold of
new leadership. (1-3 Haziran). 2008: 115-134.(Persian)

16- Fris J, Lazaridou A. An additional way of thinking about
organization life and leadership: The quantum perspective.
Canadian Journal of Educational Administration and Policy
(CJEAP). 2006: 48: 1-29.

17- Hamzehpour M. Presenting the native model of quantum

Yoy



Yoy

UlyBas g yLsosl LSS

ol Caollaw 3 (5108 > FUST (5 5uz5lo b (518 S35 CudS 9 509019S (5 bulgy e 59SJI

20-

21-

23-

24-

25-

26-

leadership in knowledge-based companies of Iran. Strategic
Management Thought. 2018: 12 (1): 153-184. (Persian) http:/
dx.doi.org/10.30497/SMT.2018.2171

Qalavandi H, Ahmadian Z. Causal model of relationships between
professional Ethics, organizational health and quality of work life
in higher education, quarterly journal of educational leadership &
administration. 2017: 11 (4): 143-58. (Persian)

Abdollahi H, Ghiyassi Nadushan S, Taheri M, Yadegarzadeh
G, Taqgizadeh S. A study of professional ethics in the country’s
universities and its comparison with the world’s top universities
with an emphasis on effective teaching. Research Quarterly in
Islamic Ethics.2019; 46(12): 71-86. (Persian)

Mahmoudzadeh S, Rafati M. Investigating the effect of professional
ethics in empowering the official staff of the central organization
of Mashhad university of medical sciences. Paramedical Sciences
and Military Health. 2021; 15 (4): 37-42. (Persian)

Tazakori N, Feizi M. Study of relationship between spiritual
leadership and organizational health with mediating professional
ethics (Case study: Employees of social security organization
of Ardebil province). Iranian Journal of Public Administration
Mission. 2017; 8(1396): 131-47. (Persian)

Jatari E, Khaleghkhah A, Gharibzadeh R. The mediating role of
professional ethics and career anchors on the causal relationship
between psychological well-being and quality of work life for
nurses. Journal of Clinical Nursing and Midwifery. 2018; 6 (4):
66-78. (Persian)

King A, Proutt LA, Phillips A. Omparative effects of two physical
activity programs on measured and perceived physical functioning
and other health-related quality of life outcomes in older adults.
J Gerontol A Biol Sci Med Sci. 2000; 55(2): 74-83. http://dx.doi.
org/10.1093/gerona/55.2.m74.
pubmed/10737689

Shirvani T,

http://www.ncbi.nlm.nih.gov/

Ismaili M. Investigating mediator role of
organizational health in relationship between professional ethics
and organizational virtue of employees of sports and youth
departments of Chaharmahal and Bakhtiari province. Human
Resourec Management in Sport Journal. 2019. 6 (2): 297-313.
(Persian) http://dx.doi.org/10.22044/SHM.2019.7494.1817.
lavicoli S, Valenti A, Gagliardi D, Rantanen J. Ethics and
occupational health in the contemporary world of work. Int J
Environ Res Public Health. 2018: 15(8): 1713-30. http://dx.doi.
org/10.3390/ijerph15081713.
pubmed/30103403

Hejazifar H, Rezghi Shirsavar H, Hashemnia S. Relationship

http://www.ncbi.nlm.nih.gov/

professional ethics and organizational discipline with staff

27-

28-

29-

30-

31-

32-

33-

34-

35-

36-

37-

administrative health (Case study: Alborz payame noor university).
Journal of Future Studies Management, 2017; 28(108): 15-31.
(Persian)

Mirkamali SM, Haj Khazimeh M. Explanation of organizational
health based on professional eithics of male primary school
teachers in tehran. Journal of New Approaches in Educational
Adminis. 2017: 8 (1): 231-61. (Persian)

Amirianzade M, Mohammadpour H. The relationship professional
ethies and organizational health with effectiveness staffs in fars
central education and training organization. Journal of modern
Thoughts in Education. 2016: 11 (3): 7-24. (Persian)

Azimi Sanavi B, Razavi S M H. The relationship between
understanding and application of management quantum skills in
sports organizations. Journal of Sport Management. 2015; 6(4).
613-25. (Persian) http://dx.doi.org/10.22059/JSM.2015.53113
Nowruzzadeh A, Iranzadeh S, Feghi Farahmand N. Analysis of
the effect of quantum leadership dimensions on organizational
excellence with the intermediate role of knowledge management
and quantum skills in ardabil university of medical sciences.
Journal of Healthcare Management. 2019: 10 (3): 67-76. (Persian)
Walton R E. Quality of working life: What is it?. Sloan
Management 1973. 15(1): 11-21. http://dx.doi.
org/10.12691/education-4-20-3

Kirsten A, Christopher A, Ashley B, Judi C, Christina L. Ethical
considerations in surveys. Cross-Culural Considerations in
Surveys. 2011.1-40.

Zahed Babolan A, Moecinikia Mahsa M, Salim A, Kazemi S. Role
of spiritual leadership and work ethics on quality of nurses’s work
life. Bioethics Journal. 2018; 8(28): 69-78. (Persian) http://dx.doi.
org/10.22037/bioeth.v8i28.22716.

Laschinger H K S, Fida R. New nurse’s burnout and work place

Review.

wellbeing: The influence of authentic leadership and psychological
capital. Research.2014; 1(1): 19-28. https://doi.
org/10.1016/j.burn.2014.03.002

Khorshid S. Qolizadeh N. Impact of spiritual leadership on

Burnout

employee’s spiritual well-being and LMX quality in treatment
and health system. Iranian Journal of Management in the Islamic
University. 2016; 5(11): 83-106. (Persian)

Dierendonck D V. Servant leadership: A review and synthesis.
Journal of Management, 2011: 37(4): 1228-261. https://doi.org/
10.1177/0149206310380462.

Puiu S, Ogarca R F. Ethics management in higher education
system of romania. Procedia Economics and Finance. 2015: 23:
599-603. https://doi.org/10.1016/S2212-5671(15)00564-X



